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Work and employment have changed radically in recent decades. New information technologies, 
economic globalization and the rise of neo-liberalism, the massive workforce participation of 
women, huge disparities between formal and informal labour markets, labour migration and 
increasing ethnic diversity, the aging of the labour force, and new values regarding work and career 
as well as the balance between work life and family life are just a few of the changes sweeping the 
world of work. As a result, there are numerous labour market configurations, where the best and 
the worst often operate within the same national space.   
 
These new realities of work and employment are a challenge to most of the state social policies 
crafted at the zenith of the industrial era, in the mid-20th century. State policies were predicated on 
a national conception of the welfare state and collective bargaining as the primary instrument for 
determining working conditions. Paid employment, through the prism of Fordist work 
organization, provided access to this nexus. Economic efficiency and security could be reconciled 
through the participation of social actors in institutions with a universalistic vocation in terms of 
labour force coverage. Now, however, in addition to changes in employment, the role of social 
actors and the nation-state are weakened as regards their capacity to command renewed public 
policies for work. There results a fragmented and often episodic social protection that is broken up 
both during and after the working life (ex: employment insurance, social rights, retirement), 
unequal support for professional mobility (e.g. training), highly differentiated working conditions 
(e.g. unionized vs. non-unionized, variations between industries) and considerable difficulty 
ensuring compliance of fundamental rights at work (e.g. minimum labour standards, 
constitutionalized rights).  

 
 



This contemporary labour market diagnostic raises important questions for our understanding of 
social cohesion and economic efficiency at work:  

 
• How should public policies for work and employment be renewed to ensure effective social 

protection in a global economy?  
• What should be the social and economic goals of these policies? 
• What are the institutions most able to develop and implement these policies?  
• Should these policies still be developed within a national space or instead in a broader space, 

more in keeping with global production chains set up by transnational firms?  
• What role and place for social actors in the development of these policies and how should 

these actors renew their  capacity for collective representation?  
 
These are the questions that the Interuniversity Research Centre on Globalization and Work 
(CRIMT-Université de Montréal, Université Laval, HEC Montréal) and its “Rethinking Institutions 
for Work and Employment in the Global Era” project (SSHRC-MCRI program) invite you to 
discuss at an international conference on policies for work and employment in the global era. This 
conference will take place from May 24th to 26th, 2007 in Montreal and will be held in both English 
and French. There will be researchers in various social science disciplines, those in charge of 
developing public policies and representatives of social actors and labour market partners. The 
conference will be open to multidisciplinary academic proposals based on economics, sociology, law, 
management and other social science disciplines relevant to the study of public policies for work and 
employment. 
 
Scholars interested in one or more of these questions are invited to submit a paper proposal in 
English or French. The papers can present a theoretical consideration, original empirical data or a 
combination of both. Priority will be given to studies which significantly contribute to the 
understanding of the issues and the renewal of a policy or policies related to work and employment, 
either in a specific national context or from a comparative perspective. 
 
All proposals should be submitted by October 30th, 2006 and will be subject to a competitive 
review by the Scientific Committee. Paper proposals should be a maximum of 2 pages and should 
outline the nature of the study, the methodological approach, and the main lines of analysis to be 
developed. The selected authors should submit a first draft of the full version of their paper by April 
1, 2007. The best papers, subject to peer review, will be considered for one of a number of special 
thematic issues of journals that are partnering this conference. Authors will have a further six weeks 
after the conference to submit the final version of their paper for external evaluation. The paper 
proposal should be sent by electronic mail to: Nicolas Roby, CRIMT Scientific Coordinator at the 
following address: nicolas.roby@umontreal.ca. For further updates on the conference organization, 
check www.crimt.org. 


